
NURTURING I&T TALENTS 培育創科人才

80

ASTRI’s success is built upon the exceptional talent and expertise of our 
team. Our high-calibre staff possess extensive knowledge and skills across 
diverse professional disciplines. Recognising the critical importance of 
nurturing future innovation and technology talent and retaining top-tier 
researchers in today’s intensely competitive global landscape, we have 
adopted a comprehensive talent recruitment and development strategy 
to ensure that ASTRI continues to attract outstanding individuals with 
innovation and technology potential.
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Academic Qualifications of R&D Staff
(Excluding Headquarters Non-R&D Staff and Interns)

Employee Numbers by Functional Area

As at 31 March 2025
2025 3 31

Headquarters 92
Communications Technologies 112
IoT Sensing and AI Technologies 76
Advanced Electronic Components and 
Systems 139

Artificial Intelligence and Trust 
Technologies 133

Intelligent Perception and Control 
Technologies 50

Others 24
Research Talent Hub 58

Total 684

Remarks: Includes 21 R&D staff employed by ASTRI Science and Technology 
Research (Shenzhen) Company Limited as at 31 March 2025.

2025 3 31 21

PhD 
22%

Master 
55%

Others 
1%

Bachelor 
22%
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Top Technology Scholar Programme

ASTRI Summer Internship Programme

Our Summer Internship Programme continues to be a flagship initiative in nurturing 
emerging I&T talent. In 2024/25, we selected 110 elite interns from a pool of 
approximately 3,000 applicants. These interns, drawn from prestigious institutions 
such as the National University of Singapore, the University of Oxford, Harvard 
University, and top universities in the GBA and Hong Kong, participated in an eight-
week intensive training. From Tech Talks, CEO Dialogues, to company visits and 
networking opportunities with industry leaders, interns were provided with invaluable 
exposure to the innovative and collaborative environment at ASTRI.

ASTRI WORK-STUDY Programme (PhD)

The ASTRI WORK-STUDY Programme (PhD), introduced in 2023/24, exemplifies our 
innovative approach to talent nurturing. This programme enables R&D professionals 
to pursue part-time PhD studies while maintaining full-time employment at ASTRI, 
ensuring seamless career continuity. Initially launched in collaboration with the Hong 
Kong University of Science and Technology and the University of Hong Kong, we 
expanded the programme in 2024/25 by signing MoUs with City University of Hong 
Kong and The Hong Kong Polytechnic University. By March 2025, 13 staff members 
were actively enrolled, advancing both their academic and professional expertise.

Launched in March 2022, the Top Technology Scholar Programme is aimed at attracting the most outstanding graduates 
from local universities. As of March 2025, the programme has welcomed 111 highly skilled individuals, all of whom hold 
Master’s or doctoral degrees obtained within the past two years. Participants work on impactful research projects, 
primarily in collaboration with Greater Bay Area (GBA) enterprises and organisations, while benefiting from professional 
training and exchange opportunities across the GBA and overseas. Those who meet the first-year performance 
benchmarks are rewarded with promotions and salary advancements, creating a clear pathway for career progression.

2022 3 2025 3
111

2023/24

2024/25

2025 3 13

2024/25 3,000 110
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FinTech Future Leader Academy

The FinTech Future Leader Academy 2024 marked the third year of this core 
programme, designed to identify and cultivate promising talent in financial 
technologies. Over an eight-week internship, 16 carefully selected STEM 
undergraduates and postgraduates explored cutting-edge FinTech innovations in 
ASTRI’s FinTech division. They also gained real-world insights through visits to the 
Hong Kong Monetary Authority and Bank of China (Hong Kong), deepening their 
understanding of how financial technologies are applied in practice.

2024 16 STEM

Campus Recruitment

To strengthen our talent pipeline and promote Hong Kong as a premier I&T hub, ASTRI actively engages in 
campus recruitment activities across local and GBA universities. In 2024/25, we participated in 11 career 
fairs and held four recruitment talks at leading institutions, including The Chinese University of Hong Kong 
– Shenzhen (CUHK-Shenzhen), Sun Yat-Sen University, Southern University of Science and Technology, and 
South China University of Technology. These initiatives not only connect us with the next generation of 
innovators but also reinforce ASTRI’s reputation as an employer of choice.

2024/25 11

Staff Engagement

Fostering collaboration, wellbeing, and creativity among our innovation-
driven workforce remains a core priority. In 2024/25, we introduced 
wellness initiatives such as office massage sessions, fitness classes, and 
the Treadmill Corporate Challenge to promote physical health and mental 
wellbeing.

To build camaraderie and celebrate cultural diversity, we organised a 
variety of engaging events, including Free Coffee Weeks, Gelato Day, Fruit 
Day, and seasonal food celebrations. Highlights included the much-loved 
Hong Kong Street Food Day, showcasing the vibrancy of local culinary 
traditions, and our annual Christmas Party, which drew over 420 staff 
members for an evening of talent showcases and festive cheer.

2024/25

420
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